
Personal Information 
 
Da Hsuan Feng was born on October 28, 1945, in New Delhi, India to a musician mother and 
journalist father, In the early 50’a, he moved to Singapore. After two years in civil engineering 
from Singapore Polytechnic, his interest in basic science shifted dramatically. Dr. Feng 
received his physics BA and Ph.D. from Drew University (1968) and the University of 
Minnesota (1972) respectively. Prior to joining Drexel University in 1976, where in 1990 he 
became M. Russell Wehr Chair Professor, Feng was a postdoc at U of Manchester and U of 
Texas at Austin. During his tenure at Drexel, he served two years as NSF Program Director of 
Theoretical Physics and visiting professor of Niels Bohr Institute and Daresbury Laboratory, 
respectively. On December 9, 2000, Feng assumed the Vice President for Research and Professor of Physics at the 
University of Texas at Dallas. Feng’s objective at UT Dallas, as designated by the President and the Provost, is to 
enhance UT Dallas’ quality research breath and depth and expand the university’s research reputation nationally and 
globally.   
 
Academic awards and honorary positions 
 
In 96, “for (his) outstanding contributions to the understanding of nuclear structure physics, particularly for the 
applications of the coherent states to physics and nuclear physics,” Feng received the accolade Fellow of the 
American Physical Society. He also received the “friendship award” from Taiwan’s Chung Yuan University and is the 
honorary professor of eleven Chinese universities which included Peking Union Medical College.  Feng consulted for 
three National Laboratories, Los Alamos, Oak Ridge and Brookhaven and UK’s Daresbury Laboratory.  In 03, he was 
appointed as honorary Board of Trustee of Nanjing University and in 05, he was elected as a member of CellStar Board 
of Directors, a $1 Billion annual revenue global handset distribution company. Feng’s other honors include: Special 
advisor Korean American Science and Technology Network, a member of the Computer Science/Engineering 
Evaluation Task Force (98) of the U of South Carolina, a member of the US Department of Education (00’) Field 
Initiated Studies Technology Panel, and currently a member of the National Defense Industrial Association Science and 
Engineering Technology Executive Committee.  
 
Important Accomplishments 
 
As a teacher, Feng cannot think of anything more important to accomplish then the production of 7 Ph.D.’s, 6 
postdoctoral fellows and taught many undergraduates. He also organized over 30 international conferences, and every 
one was funded. He was editor of seven international journals. His research was funded by NSF from 79-95. In 97-98, 
Feng was global technical advisor to Rep. Curt Weldon, now Vice Chair of US House Armed Services Comm,, 
regarding Central Europe and Asia.  He was part of two Congressional Delegations to East Asia and Central Europe. 
From 98 until 00’, he was VP of SAIC, a multinational Fortune 500 company. At SAIC, Feng developed the HUBS 
project, the catalyst and integration of information systems in four northeastern States. The project received nearly $60 
million federal funding from 98-03. Feng also created a unique and powerful Research Advisory Board, whose member 
are truly outstanding individuals globally in academia, industrial and political arenas (See 
http://www.utdallas.edu/research/rab.html). In six years, he worked closely with this group of individuals and in turn, 
the group provided invaluable advice and global connections to Feng, the research intensive faculty and the university 
at large. In past six years, UTD research expenditure increased three-fold, from $14 million in 01 to nearly $50 million 
in 06. So are the intellectual strengths. He personally recruited two Nobel laureates (Alan G. MacDiarmid, and Russell 
Hulse), the former European Space Agency director and the entire nanotechnology team from Honeywell. He also 
secured a $1 Million endowed James Von Ehr chair of science and technology which is now held by Alan MacDiarmid. 
He also initiated a consortium of seven universities in Texas known as Strategic Partnership for Research in 
Nanotechnology (SPRING) and followed through with a $41.5 million earmark funded, located $1.5 million and $1 
million earmark funds respectively for Sickle Cell and Texas border disease tracking studies, funded a “nano-at-the-
border” program to accelerate the research infrastructures of two Texas border universities. He also cultivated industrial 
collaborative relations, such as the Oracle Spatial Data Center. In 04, Feng led a delegation of 9 VP’s from Texas, 
Louisiana, Oklahoma and Mexico to Korea and China and in the same year, he led a UTD delegation to India. 
Agreements on faculty and students exchange were agreed between UTD and Indian Institute of Technology of 
Roorkee and Sungkyunkwan University of Korea. In 03-06, he initiated and followed through with relations with one 
Latin America strongest mathematics institutes, Mexico’s Centro de Investigacion en Mathematicas.  This 
collaboration substantially enhanced UTD mathematics research.  In 2003, he was the Founder and Chairman of an Ad 
Hoc Committee to Fight SARS. World renowned infectious disease and zoonautics expert Dr. Scott Lillibridge of the 
University of Texas in the committee was dispatched to Taipei and Beijing during the worse period of the epidemics. 
In 2005, he was invited by United States Air Force Office of Scientific Research (AFOSR) to be a member of its 
nanotechnology delegation to visit Taiwan, Republic of China National Science Council and its affiliated research 
centers,  Also, in 2006, together with a Dallas startup company, i-Tex Wireless, he initiated a strong three way 
collaboration for aircraft wireless communications with Europe’s Airbus Corporation. Feng is also on seven Business 



and Scientific Boards of startups and medium size companies, whose core technologies range from bioinformatics, to 
drug discovery, to software for health care systems. He is also on the Advisory Board of an early venture multinational 
company. 
 
To keep the global academic, industrial and political communities informed on the international research environment, 
in the past six years, Feng’s office has published a now globally known weekly e-newsletter called Friday-FYI 
(http://www.utdallas.edu/research/fyi/.) There are now over 20,000 worldwide recipients of this newsletter. 
 
Research Accomplishments and Publications  
 
In 25 years of extensive research in nuclear physics, quantum optics and quantum chaos, Feng’s notable contributions are 
(1) the first to successfully deploy monte-carlo process to analyze nuclear reactions, (2) the first to deploy coherent states to 
study nuclear phase transitions, (3) one of the pioneers to study optical bistability, (4) the first to introduce the Fermion 
Dynamical Symmetry Model in nuclear structure physics, and (5) the first (in collaboration with Wei-Min Zhang) to deploy 
coherent states to study quantum chaos.  
 
Feng has published more than 180 scientific papers, edited more than 20 books.  Notable papers he published are TDHF 
EQUATIONS OF MOTION FOR ALGEBRAIC HAMILTONIAN IN A COHERENT STATE REPRESENTATION, D. H. 
Feng and R. Gilmore, Phys. Lett. 90B, 327 (1980); ON THE VALIDITY OF BOSON MAPPING, D. H. Feng, K.-X. Wang, 
A.-L. Wang and C.-L. Wu, Phys. Lett. 155B, 203 (1985); DYNAMICAL SYMMETRY BREAKING AND QUANTUM, 
W.-M. Zhang, C. C. Martens, D. H. Feng and J. M. Yuan, Phys. Rev. Lett. 61, 2167 (1988); COHERENT STATES: 
THEORY AND SOME APPLICATIONS, W.-M. Zhang, D. H. Feng and R. Gilmore, Rev. Mod Phys. 62, 867 (1990); and 
THE FERMION DYNAMICAL SYMMETRY MODEL, C-L Wu, D. H. Feng and M. W. Guidry, Advances in Nuclear 
Physics 21, 227 (1994).  
 
The entire list of publications can be downloaded from http://utdallas.edu/research/archives/FengFullPublicationlist.pdf.  
 
In his capacity as UTD’s senior administrator, he had and has written numerous reports, delivered public speeches and 
congressional testimonials.  These can be downloaded from http://www.utdallas.edu/research/vpred/reports.html and 
http://www.utdallas.edu/research/vpred/speeches.html.  
 
My personal view as an outsider of the 18th President of NCKU 
 
I am an “education romantic!” Therefore, the first thing I usually ascertain in any comprehensive university is 
whether there is a permeating music culture.  My reason is deeply personal. It is because my late mother was one of 
the first, Chinese women to study at the Julliard School of Music, and she taught me that music contributes to better 
“quality of life.” As a center of intellectual pursuit, I can think of no nobler mission of a university than the 
enhancement of “quality of life” for the surrounding communities through music in particular, and all forms of 
cultural activities in general. It is a little disappointing that NCKU lacks a music school, although a small number of 
faculty members in the School of Humanities that teach music) However, to fill the void, there is no lack of music 
activities on campus.  Also, I learned that two of your neighboring universities, Tainan University and Tainan 
University of Technology, have robust music departments. This implies that there is a musical culture in NCKU and 
the regional. It must be exciting to see that even the most hard core science and engineering, even medical, students 
can perform chamber music and/or Peking opera!   
 
In 75 years, NCKU has had 17 outstanding presidents.  The legacy and traditions they had/have created and established 
can be described by four words: dignity, humility, tenacity and optimism.  They propelled NCKU to become Taiwan’s 
economic engine and palpably contributed to its economic miracle. NCKU graduates now are the “most loved” by 
Taiwan’s industrial employees. The 17 presidents also prepared NCKU to be one of Asia’s major comprehensive 
research universities in the 21st century. Therefore, despite strong competition, NCKU was recently designated by 
MOE as one of the universities to be “ding jian.”  
 
In speaking to people globally with NCKU connections, all agreed that it has an extremely bright future.  However, 
there is healthy concern that today, NCKU is at a critical juncture and that it faces the challenge of what it means and 
how to move towards “ding jian.”  The question I confronted myself when I began to analyze this enormous 
opportunity was not only whether I could extend the “group of 17’s” excellent work, but whether I possess the 
intellectual, human, national and global connections and political skills to collectively lead the university communities 
to set it on the path to reach its lofty goals. I believe that the myriad nature of my career gave me the understanding of 
the importance of the local landscapes, in-depth experiences in interacting intensely with governments (in the US) and 
a variety of national and international corporations, from material science, to biotech to aerospace. They also made me 
inherently understand the fundamental importance of creating a “culture of excellence” among all stakeholders, 
especially in an exciting and complex research university. Perhaps the greatest gift I received from these experiences is 



to be on high alert about unexpected opportunities, and to capture them!  Without these experiences, I would not and 
should not be here today.  The following are my personal “ten commandments for the 18th presidency NCKU.” 

 
First, the President NCKU cannot be an “isolated island.”  Only by developing a strong and workable team can he 
be successful. He must learn and know in-depth NCKU’s tradition, culture, strengths and weaknesses. As team 
leader, he must be a “people’s person,” with human interaction skills and intellectual understanding to deal with 
complicated, complex and unexpected issues.  Also, the motto of President Harry Truman that “The buck stops 
here!” should be self-evident. 

 
 Second, the President of NCKU must earn the honor from the entire faculty and staff as a “fellow colleague,” and 

for all students as a teacher who deeply cares about their well bring and future professional careers.  His 
“presence” on and off campus must be felt and must be NCKU’s “public face,” regionally, nationally and globally. 
He is de-facto the most important “cheer-leader” of NCKU, and must carry out the solemn duty with conviction 
and dignity.  

 
Third, the President must be open minded, ready to learn and absorb new ideas, strategic in logistics, thinking 
logically, agile in actions, anticipate paradigm shifts and patience in execution.  Whenever possible, he should 
always choose evolutionary improvements over revolutionary alterations.  However, he must also have the 
courage to take well calculated and educated risks. 

 
Fourth, the President must remember that “vision without funding is hallucination,” and “funding without strategy 
is chaos.”  No organization can progress without funding and strategy. In the leadership team, the President must 
have visionary individuals with strong financial expertise. Although he must not micro-manage, the President 
must have overall understanding of the university’s complicated fiduciary responsibilities and practice flexible 
fiscal responsibility.  The President should never take for granted tax payers, government agencies responsible for 
funding, local and national communities who can and will support the university. Indeed, support from such 
individuals and organizations is never automatic and needs to be earned.  

 
Fifth, although human nature ensures that there will be, the President must minimize politics on campus, which 
tend to sap energy away and slow the progress of the university. At this critical juncture, NCKU especially cannot 
afford this “slow-down.” To this end, whenever humanly possible, the President and his team must base 
administrative decisions beyond personalities! Often the President expected to make tough, even unpopular 
decisions. These decisions must be based on intellectual and technical soundness and be as transparent as possible, 
and not in isolation. Dignity must be maintained and bestowed to all throughout. 

 
Sixth, today, the “flat world” renders globalization not a cliché, but a reality. In this paradigm, NCKU faces 
extraordinary challenges and opportunities, especially since the global economic center-of-gravity has shifted 
from the Atlantic-rim to the Pacific-rim.  Following the motto of zhi ji zhi bi, bai zhen bi sheng, NCKU’s 
President and his team must do extra homework to promote strong, meaningful, realistic and executable 
partnerships and alliances with well focused, outstanding, regional, national and international academic and 
industrial entities.   

 
Seventh, the President must tolerate, in fact allow, failures of good faith, especially high risk, but possibly high 
return efforts. The President must be proactive in encouraging the university communities on developing 
initiatives which stretch their minds and imaginations, initiatives which the late Alan Bromley, President George 
Herbert Bush’s science advisor referred to as “grand challenges.”   
 
Eighth, the President must be cognizant of intellectual and economic developments.  In 21st century, a ding jian 
university, such as NCKU, must aspires to become a catalyst of regional and national economic development, and 
in turn, a robust regional economy will propel NCKU to greater heights. To embed NCKU in Taiwan in particular 
and Asia and the world in general now, where there are dizzying economic developments as well as new 
challenges to humanity, NCKU must possess academic agility and optimism to “think-out-of-the-box”.  

 
Ninth, a President needs to encourage and support the university community to be proactive in inter-and intra-
universities and international team building.  For NCKU in particular and Taiwan in general, this is critical 
because “lack of critical mass” is often an issue. In the 21st century, where all things move a faster, agility is vital. 
To this end, the President of NCKU must demonstrate to his fellow presidents in neighboring universities with 
genuine warmness and palpable interests to collaborate in win-win initiatives. 

 
Tenth, universities in the 21st century need to tap into all opportunities to enhance the university “enterprise.” The 
most enticing example is the work of a philanthropist in California called Alfred Mann. Through his interactions 
with many universities globally, he noticed that technology-transfer, especially in biotechnology, has a great deal 



of room for improvement.  To this end, he endowed $1.2 billion U.S. of his own wealth to form the Alfred Mann 
Foundation (AMF), for the purpose of setting up 10 biotechnology tech-transfer centers around the world.  The 
first is in fact not in a U.S. institution, but Technion, Israel Institute of Technology in Haifa!  I learned this from 
my friend Dr. Steve Dahm, President of AFM.  I cannot think of any activities that is more a manifestation of 
globalization of technology transfer than this gesture!  

 
The landscape of Southern Taiwan: Location, location, location! 
 
In the real estate business three “L’s” dominate: Location, location, location. This is also true in higher education. I 
believe that NCKU’s current and future success may be closely linked to its location. Indeed, southern Taiwan is at the 
threshold of becoming a center of science and technology excellence.  I had carefully examined its geographical 
information and became very excited to learn that this region appears to bear quite a bit of parallelism with the North 
Carolina’s “Research Triangle Park” (RTP). In the past 4 decades, RTP harnessed local economic and technological 
strengths to enhance the embedded universities, and in turn, the universities incentives the economic and intellectual 
gains. The three universities, NCState, UNC and Duke form the underpinning of the Chapel Hill-Durham-Rayleigh 
triangle.  In 4 decades, through close collaborations between the State Government, the three universities and industries 
(bio and info), RTP emerged as a powerful bio-economic center.  Basking in and leveraging such technological and 
entrepreneurial strengths, these three universities become truly outstanding (UNC is now ranked by Newsweek as 41 
and Duke 14 in the 100 top universities in the world.)   
 
My examination of southern Taiwan, which is at best preliminary, is a juxtaposition of three cities: in the north, middle 
and south are Chiayi, Tainan and Kaoshiung, respectively.  Each has one outstanding university: NCKU, NSYSU and 
NCCU. In the midst are Tainan Science Park (TSP) and Kaohsiung Biotechnology Park.  A couple years ago, I saw the 
fledgling commercial R&D activities in semi-conductor and bio-technology in TSP.  I was recently told that the biggest 
tech company in the southern region of Taiwan is Chi Mei Optoelectronics (“CMO”), one of the leading TFT-
LCD manufacturers in the world, is also one of the biggest donor to the University.  This is indeed very 
encouraging.  
 
It is almost eerie to note the parallelism between the Tainan-Chiayi-Kaoshiung (TCK) triangle (by the way, I believe 
that this triangle needs a name for the world to identify with) with the Chapel Hill-Durham-Rayleigh triangle. The 
economic and intellectual success of the North Carolina is intimately connected to the “coopetition” of the universities, 
and how the universities interacted with the industrial world. Not only do the universities in North Carolina supply 
outstanding thought leaders and intelligent workforce, they also contributed significantly to higher quality-of-life, 
providing outstanding health care (Duke, UNC have world-class medical centers) as well as cultural activities. 
Analogously, the economic and intellectual success of southern Taiwan will and must also fall on the shoulders of and 
be driven by the three aforementioned universities, with NCKU assuming the leading role. Just as RTP, they can also 
contributed significantly to higher quality-of-life, providing outstanding health care (NCKU and Kaohsiung Medical 
University have outstanding medical centers, and have aspirations to be world-class) as well as cultural activities This 
is what I meant by the region becoming a center of science and technology excellence. It is possible that the economic 
and intellectual success of Tainan-Chiayi-Kaoshiung triangle will be the catalyst to raise the quality of universities and 
can be one of the shining examples of “agent of change” for Asia, if not the world.   
 
It is remarkable that there seems to be overwhelming consensus and excitement within and around NCKU to move the 
university towards greater excellence. Hence, I expect a qualified President who shares this view, who can articulate 
the vision clearly and often and has the necessary human skills, will receive strong support from the university’s 
“family members,” the surrounding communities and the government. As a result, the exciting possibility exists for him 
to have sufficient flexibilities to set the university in motion towards the common goal of excellence. Such a scenario, I 
dare say, seldom happens in higher education institutions and when that does happen, one should seize the moment. 
There is no doubt in my mind that when NCKU reaches its destiny on the world stage, the region will have a “world-
class” university who is also the “change agent” for Taiwan, Asia and the world. 
 
This broad picture convinced me that the future is indeed bright for NCKU. However, no roadmap to this future can be 
realistic without factoring into it the challenges, obvious, subtle or unknown. To reach the future, the optimism culture 
of NCKU’s communities, established by the previous Presidents, which permeates the campus now, must be 
maintained and nurtured. This is why I am so excited to be here today, to listen carefully to and learn from all of you, 
and to share with you what I as an outsider have noticed the “gold mine” that is embedded in southern Taiwan.  
 
 


